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Sustainability Initiatives

2OV -JORERHABEHEHIRB R
Mitsui Fudosan Group's Greenhouse Gas Emission
Reduction Targets

® 2030fFEFTIC40%HIiAE (20194FELE)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBTA=37747 &DI1.5°CEIZ IRESH
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050£EEFTlcrybEO™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2(32030FE £ TIc46.2%HliR (20195 E )
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)
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*D v YMFOIRIZMEREM £

Improve environmental performance of properties

v BIMER - EHJU-AE
Utilization of renewable energy and greening of electricity

vV AHY-5—LK
Expansion of mega-solar

v ZEREFHFHEHI. F_ LR - FRdiies
Reduction of emissions during construction, offshore wind & new technologies, etc.

m iR R RFRIRAORDEAOFEHE. HEWEBS A/ MBS
https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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m Scope3-11 : FeAlBFEY/Emissions during sales

m Scope3-1, 3-2 : EEKFHEL/Emissions during construction

m Scope3-13 : ERIFHEL/Emissions during operation
Scopel, 2 : ERRHEH/Emissions during operation

m 351 /3-year average
FY2018 - FY2020
#/npprox. 4,716,000 t-co,

m2019%FEt/Compared to FY 2019
FY2019

#9/Approx. 4, 383,000 t-CO,

*1 RNERFEUBRETEIREE . B FE
The breakdown will be updated as soon as the figures are finalised.

*2 2022FE (TR T UR KRR L. B LUSTEWIMEENBIEICLER S h o)
The number of large properties completed in FY2022 and the number of properties sold was higher than
in previous years.

FY2020 - FY2022
#/avprox. 4,793,000 t-co,

1#R32/Change Rate
+ 2062

FY2022
#/approx. 5,492,000 t-co,

1#R32/Change Rate
+2509"2
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Climate Change and Decarbonization Sustainability Initiatives

[DV=>ENEIDES5RBHEK BAE - N\EM-BMHIVFTEHRIGERTS
Further Expansion of "Green Electrification” [AN—BMIRNF-ODIIHIMTOENIVU-{E*1

Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
Areas Greening of power in the " Smart Energy Project "*1

@ XRIV7 : =XHWHE (H&E. FRE. T&E) (TLK

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)
o LN RIS ERAEBSEE * /\TEKBE  (LBLT,

® U BIMEHISNER : #1180hE: BHEC VS0 B OSHEEN -1t (ER)
Green Power Target Facilities : Approx. 180 facilities Mitsui Fudosan's specified power transmission and distribution business 2
and retail electricity business”> will green the electricity supplied to the surrounding
® JFiHHiAEtEIZE (20308ERS) : #99.6/2kWh areas, including existing buildings (First in Japan)
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh © 1R{BAtA : 2022418 /Start period : January 2022
*1 St ERBEFEMRNSHNTFIT 3MEGEIEEAD MNyF > IMFS(RZERIERICET S
HFq TR — SABICHIZ . ABRTFY MOEBLEE(C O HBI e 22 | Z5EREL . BEIF-BRBROREMED v+ > ) Bz REIBRZEN(C
R e REEFIB A ATULILICLDER
[TU—>BAORMT -EX 12N BARRIE1004EE *2 BB TREBADBER T/ AL, ORI TR AT B
In addition to the greening of common areas, " Green Power Supply *3 —ROFRICCL TEXEHHET 9FX

. "o .
Service " is available upon request of tenants. *1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on

Electricit ;ﬂfm:m

System ecCtrici y |

Electricity Providers - %mﬁ Tenants,
e A—. .

Public area

Over 100 companies introduce the service. Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources
N, B —_
du /%ﬁ{bd){iﬁﬂa} ('fx /) *2 Business to maintain and operate electric facilities for transmission and distribution
Green Power Conversion System (image) by itself and to provide a consigned supply of electricity at a specific service point
*3 Business of supplying electricity to meet general demand
% ERENEHAMAE
Main Electricity Supply Properties
Power Supply _ -
SHRBE — A 7
" MITSUI FUDOSAN ﬁ'ggTj'J I‘ o ’,/ A
" A INSERSES o @
o NT - ARRES, fetal P FEREE 7
& - & 00 o & Requested _
_

il
] .\\\\\\‘\\\\\R\

' AT1A. EEMER S
Office Buildings,
R B Retail Facilities, etc.
Environmental value

BAREE=H50- RRIYRIIZNEM SMAAHARI0R5T—
Nihonbashi Muromachi Mitsui Tower TOKYO MIDTOWN YAESU TOYOSU BAYSIDE CROSS TOWER

MITSUI FUDOSAN CO.,LTD
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REFMICL D EE{bixFE DRI
Absorption of CO, by Company-Owned Forest

e JjtiBEMEILHSFZH0NC #5,000ha OFRMZ2RE - BIE
Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

® L) —TOFRNIRIN - BEELLE ZEHMbRIES : $921,315t-CO, /&
Amount of CO, absorbed and stored by forests owned

by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year
*TALA MR EICED2023F 1B 1BSOREEF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

-

itmE |
Hokkaido ‘\

FOMEE
——w Forest area

5,000 ha

Approx. 5,000 ha

o JALAMNIRTEZEUS (2023F1H1HAY)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)

TALANYIERTE(}. 2009 FICHAMEREERSNRIFRUERESIE.

< ARMOCO, MINEPLEM SRR B =BRENSENCHE. FHE0 L
i 3 REIZEDT. IREF—MAEEATAL AN IHRENMNEE L TVSEREFIE T .

FORESTOCK Certification is a certification system created in 2009 by the
Forest Management Association of Japan. The certification system involves a
F third-party organization conducting multifaceted studies and assessments
ORESTOCK on matters such as forests’ CO, absorption and biodiversity, and is currently
operated by the FORESTOCK Association.

ENRX - mREOREGE AT ALV FHE ZHEEER
The largest and tallest wooden office building project in Japan*
(In progress)
o REFIIKREEEBEENEL (ENRX - mEE
To be the largest and tallest amongst existing wooden high-rise building
in Japan

o BSEMI(ERIIAMZFERRAMIEL 000 m BIXDRIAH
The amount of lumber used for structural materials is expected to
exceed 1,000 m, one of the largest in Japan

o Lt -ThMRBE I 2RME R ZIEIBAY(CEF

Active use of forest resources owned by the Mitsui Fudosan Group

o ZEEHFFNCO, BFHZE : #920%HIFzNRZ2EE
CO, emissions during construction: Assumed reduction of approx. 20%

*202059H29HU)— A
*As of release on Sep. 29, 2020

: !@ ¢

R R,
- -~

-
-

ANNY

(FTEHEE)
P £ # : BRREPFIRIX
BAEARE] —T B35t
FREEAUE 1 17 BE-%¥970m
FEPRTENRS : #926,000 m
R & SRR R RS F
TR 1 2025FFE
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(Outline of the project)
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 17 floors above ground, Approx. 70m
Total floor area : Approx. 26,000m
Uses : Offices, Retail facilities, Car park, etc.
Completion date : 2025 (scheduled)

MITSUI FUDOSAN CO.,LTD
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Promotion of Sustainable Finance

Sustainability Initiatives

Rit196,000EADEEREEYATFINI7AFTOATRIE (BAFRBERLEVTRARIR)

Sustainable Financing Totals Approximately ¥600 billion (the largest for a domestic real estate company).

FY2022 1Q, FY2023
=@ o : . :
#EFE/Means of Funding /Number {458/ Total /Number 488/ Total BIE/Funding Overview
of funding of funding
)= T0P1I MO EEREERERLL TRITIZHE
au_\/;r-\) |\ (GB) 800 1.300@&m Bonds to be issued for investment in green projects.
1 1 ’
Green BOI’]CI(GB) ¥80.0 billion ¥13.0 billion |.2023&58 gEiE s 121, 300EA0T 2R REFIT
Issued ¥130 billion Green Bonds in May 2023, the largest ever in the industry.
J)-2T0Z1I MO EBEEZESEREVIEBA
JV->0-> (GL) >3 1,405 5518

[ERRIYRIISN\EM ] [RRIYRITS BB INOREERE (UIr(F2RED)
Green Loan(GL)

Borrowing to finance investment in green projects.
¥104.5 billion ¥5.5 billion

Investment capital to fund "TOKYO MIDTOWN YAESU" or "TOKYO MIDTOWN HIBIYA"
(Including refinancing) , etc.

BT FEVT BEOERICIDEFBBZEISSNSEA

Borrowings with preferential interest rates based on achievement of sustainability goals.

YATFEVUF1-U>4-0-> (SLL)

695 30¢&m -EEBER (SPTs)
s _ 7 ’ 1 ' : 2030 EDREMNEN P BYIHOEE: Scopel +Scope? ([CHIIBBEMBHRPFLHEEE46. 2%
Sustainability Linked Loan (SLL) ¥69.5 billion ¥3.0 billion (20194EfEL)

Targets (SPTs)

: Reduce total greenhouse gas emissions in Scope 1+Scope 2 by 46.2%

(compared to FY 2019) in FY 2030.

- ERHRAN TR ETEB DRI - (= - BBEARE TN\ N AT - FHMEL . 20ZEZBELTITORE
(BFEUTHEA)

Loans provided by financial institutions to support corporate activities evaluated as having an impact
on the environment, society, and economy. (For our part, borrowings)

RITAT - AVININ-T7A4F >R (PIF) 1 190 _ _ T
Positive Inpact Finance (PIF) ¥19.0 billion

: RIBEEOERE IR F-0RILE. H<OZBULNBAN - MIs10OXR, #Ph- 22 - " ORESLORN,
SRR AN EIE TEHZDOFIR

Evaluation themes

: Reduction of environmental burden and energy generation; realization of a "super-smart society"
through urban development; realization of healthy, safe, and secure lifestyles; realization of
a society in which diverse human resources can play an active role.

MITSUI FUDOSAN CO.,LTD
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ZIESREEDEERFE (BF)

Quantitative Targets of Women's Activity Promotion (Non-consolidated)

o T EHRELEE

Women in Management Positions Ratio

10% by 2025 20% by 2030

® HEIRALER

Ratio of Hires of Women 400/0
1.7%

ZTEEMERILER (84F)

Women in Management Positions Ratio (Non-consolidated)

20%

10%

7.7%
0

5.79 ©OS%
4.5%

2.59% S:37

FY2015

u [MSCIEAMLZIEBREE(WIN) DB ERIRIC 6 & i TEE

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2025 FY2030

* & GREEEII4E 1 B R/ Target B/ Target

Selected as a Constituent brand Of MSCI Japan Empowering *Figures for each fiscal year are those for the beginning of the fiscal year starting April 1 of the following year.

Women Index (WIN) for the 6th continuous year

2023 CONSTITUENT MSCIB## 2023 CONSTITUENT MSCI JAPAN
2 EREFEEL (WIN) EMPOWERING WOMEN INDEX (WIN)

TZIERALER (Fi2E+9iR)  (H4E)

Ratio of Hires of Women (New Graduates +Careers) (Non-consolidated)
THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,

ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF ITS AFFILIATES.
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

n IEEREE BN 2L T2EERN R TL A IORE 2499

Mitsui Fudosan Selected as a “Nadeshiko Brand” for the Second
Consecutive Year for Its Outstanding Efforts in Encouraging Women'’s

sSuccess
. N A D E REMBEAEUD Wz BB HEE AT - FEERE RO TLVB AR B RL TERMfidN 3L 3D LIz,
L OMERIEDIRES TH D" H0<D" [CBARMIMEERZ ERDIAD T OEBE EAEUD VAR R AEERDFH A
00 SHIE 5 rmrmenar
> N The “Nadeshiko Brand” was overhauled in FY2022. It now goes beyond evaluating the quantity of

. . . Ko g W companies’ efforts to promote active roles for women to also emphasize whether their systems and
measures for encouraging women’s success in the workplace are linked to management strategies.
Mitsui Fudosan was selected as a “Nadeshiko Brand” for FY2022 in recognition of its systems linked to

[BTUCE#MA |(F2022FE NS AIRICUZ1-TILeNn., BEOTIEEIROEEDZ B2l I 51213 TER,

44.1%

4130/0 3950/0 4050/0

37.5%

its strategy of incorporating diverse perspectives in neighborhood creation, which is the foundation for
its value creation, as well as its wide-ranging initiatives.

FY2017

FY2018 FY2019 FY2020 FY2021 FY2022

MITSUI FUDOSAN CO.,LTD
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Achieving the Potential of the Board of Directors Sustainability Initiatives

I WBARRET S L U RIS REF DB

miHEEERET  ERESNESHT

L ENGTES BB EIRRIEk mRENGER R E R - ERBHEER
[EXfEe =1ank] (BNt =B LEEK] [(BEE=1Emk] [(BEER =B EEK]

1/3h%t5 BEhr st

it

?if# REE
33% HWRR
\ Y ‘ Y /
HHNEFIR 444 HAREHSE 2%
67% 33%
I R DAFIY NIy HRE" ] I S AR DR
, 7 .
BHPYEEARER K+ oa BTIER
20224 T e ‘ =5 0S—- ESG- 5D Lt DS AR EL T BUERSDEEEREE DR LB OMERICET ., BEHRIEE
K& el migane | eggrE | D7 S | 2O 900 | T (s eys, | o o | | L ZRELTHED, SEICBVTESSBEEMNIRIAENZL, F—MRECRZAIRNED
. 74> =0 T T4 | (FEERFEE) e O N N

AR B BBENHBUVzs, AR S LI ESRELTVET,
¥iiH IES RERIFF RS 11/12 () () () () ) () ()
HEFH % R R 12/12 ® ® ® @ L @ L Lt DA AR EL T BRSO EEEHEE DR LB IR ORERICET . BRI E]
LA pEE REFRERIS 12/12 ) ) ) ° ) B o ZRELTHEN. SERICBVLTEIERZEMNRIAEN DL, Fe—MRBEKELFBERHIED
=K 21T EiAS 10/12" [ [ ® ° B BBENHRsD, A EUEFRS JUIRITE S (GRIELTVET
INIIE: S5 EpEErziey A ) ) ° °
ok BES ERH1S AE" () () () Lt DA AR EL T BUERSDEEEHEE DR LB IR OMERICET ., BEHRIEE
18 BRI e o ® L =) o ZRIELTHED, SEICBVTESSRZEIMNMRIAFNACE., Fle—MREBKRELFIBZBRNED
KE A Qi1 i ° ° ® ° B BBTNHRzs, AR S LIRS (GRIELTVET
FLl BiE ) 33 12/12 () () () () o
AR E—HB  |#to EuER 12/12 ) ) ) ° ) ORGSR ELU T, SESSHRS 070 TOT7FUAR DT> NEEFEHRERTD,
AE TIEF S EEE 12/12 o L ® ® ® 2155 IESES | HEREESREFEHOIREEERZREREBILAVRHMZEL THD., B
B #HE o D D D o e | O |ROEEBHEORELEREORRCED, HHOEECHUEL BCRREVECLE
*1 FEE—BRE. BANEITIZIANTOEFIMLREZRIEDTIEHNEFR A BAfFU T, Fle— MR EFIBER D ECZHBENHI R Ves, NS LJUIRIIIRE(C
*2 2022863298 THAE. TEAERARIPOE# R S EHFEE100% BAELTVED,

*3 2023F6H 298 THIZICRUE

MITSUI FUDOSAN CO.,LTD
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Sustainability Initiatives

Hyfi s R

Executive Compensation

o ERIREN. BN ES. EREHIPRARIVERENCLDIERL*

*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o IR ZEEREITIMENGEBZERICFERINIZ . BFFIRS(CTRE

To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director

o FEiGEFRMOBISZ TFELOLEDEF L EICIEM (1E/T : #945~50%)

Increased the percentage of Peformance-based compensation to more than the majority as follows (previously: approx. 45-50%)
* T MEEAS (FEANIHREN D
*Qutside Directors receive only a base salary

BB SRBNDAERK /Composition of Directors' Remuneration

HiEEE) / Peformance-based

TR A (1) S5HE
Overall internal directors (average) Of these,CEO
B ES (> 747) #950~60% $960~70%
Bonuses (Short-term incentives) Approx. 50-60% Approx. 60-70%

EEEFHL / Non-performance-based

AR ((E19) S5HE
FAFREN Overall internal directors (average) Of these,CEO
Basic Compensation
#940~50% #130~40%
Approx. 40-50% Approx. 30-40%

o XEBEBIRMDISEE/Performance-Based Compensation Indicators
LHADEEE. ESGOEDIAEHA . KkEADFIZRIZTT. VI -TRIFBRESTHOER . BFIFE. BERIBEZFZHREEIR

fiEgi/previous

#945~50%/Approx. 45-50%
(£EWE1S/All Directors)

f€Ril/previous

#950~55%/Approx. 50-55%
(£H#H1%/All Directors)

Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the

Group's long-term vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD
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Investment Securities (Share)
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Sustainability Initiatives

I BURRBIRINOES LRI &

SoRlRia (BiF)

) N ) FY2019 FY2020 FY2021 FY2022

© Lt (IS, BB |LLOBMRRERREMICRIZEL. Bt — T MiE% [ _ESE3z8(C po— 3 2 p 2
HHEAR R B ECBVTIREHBE EARMEEZSNS LGN EBEREERELTRE

R (HE) 357 506 365 310

@ BSRIRBHUINCOVTIE. FERAZIRGENICRELTHD., EENRMEEOSIBMEPEG | EDOBEZRZ SSENEE (12M) 203 459 507 465

EFEXRERERZHERULOX THERT 2758
I [FRER T & IRERIN | OB RS TE L X FREGHH
o [ EHMNTHIINENRIV I DEEELTE

X _FECERAEIC(F2023F 2 AL IR EEN THHIRERI INREBENEZZEE I BA1IC
TRV SHAVIS NS RO EED

-HHDESRAETICEWTE REEANEEREL. ABEMEDR _ LFCLVFIRZERIHACIA. FRHBEORTERAGEL. KN MEOR LFCLDFIBEZERIII5EN DD,
-HHEINE T, COLSBRIEESBERRBERNICATU TR CNEFRBEADEE LRV FREVTOEETHHLEZISNSH. BERRBHRNERRRIXDLTHENES.

MUESRAETINOREBZEFZ . IRERRORDOEZHFZEERL. LT o@D [ ERNTH3IREHN I OB EZNE.

yag ] HIREENTH31REHKR s EGRT (BERAEBIN)
A OBITRE I 1%
_— SENDRELLT,
= F-REAN(CHRTEEDR]_ L ZFH(CEDFEZ2ET I I EZ2BNIFEE I 3% MEBREMES . BUB| e ORMRREARAINICEIZRL. M) — O EMiER R _ S 3IC,
th BN RERAICH L TR EMES_ FEMMEE X NS

® [ HIXEHM THIIRENRIN (A= T DER IR

%R (RS AVISIINS YR
1. 5413 1960F OREFERIZITHEDD, 7=V —MNAFE - T2 -TA XD MNESRAOE 2 BREL T BB BOR TIREULILED TH DL
ZEER |2, AHRRANAOIREFIREEADIRELRIUL RELELTORETHDHIE
3. PRENICKRIVIMEDE EFICLDFIRZ2ER I L 2BRIELTRBL TS L
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External Assessments, etc.
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Sustainability Initiatives

ESGA TYIAANDIEH#AN

Inclusion in ESG Indexes

FTSE4Good FTSE Blossom

Japan

FTSE Blossom
Japan Sector
Relative Index

S&P/JIPX
2023 CONSTITUENT MSCIZ v /N> 2023 CONSTITUENT MSCIHZ4k H—iR
FSGH L4 ke —4—T$8 M TEREIEET (WIN) k& PEIT S
£
2023 CONSTITUENT MSCI JAPAN 2023 CONSTITUENT MSCI JAPAN
ESG SELECT LEADERS INDEX EMPOWERING WOMEN INDEX (WIN)
S&P/JPX
THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, Ca'bon
gl T LI C e S friciont
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND Index

LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

RIR - [URZEB)ZInHE UL

FEAZIT7FIAOIE - B[R,

SRS
Joining and endorsing various initiatives,
including environmental and climate change

initiatives, and obtaining recognition

DISCLOSURE INSIGHT ACTION

A LIST
2022

CLIMATE

RE100 A

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

\

LEADER 2022

SCIENCE
BASED
TARGETS

SRR AM - BE5(CRITBETE

Certification for Diverse Human Resources and Work Styles

m MR IEIEE /Promote the activities of diverse personnel

TEERISECEN HSHREUT, BBHEEACHRRET + [ OIZEAE(CHITDIEROHEECRE I 2EE (RIEEEHEE
N ADE FHHEGBIFINS. fti'@b:ﬁ%ﬁj(:i?iiéh'(b\i@“o_ _ ) + &) JCEIKEDHAOEARMERREELLT. BEESEBKRE
® o Our company has been selected by the Ministry of ,‘ WEREZZIITVED,
.. SHI ® ©  Economy, Trade and Industry and the Tokyo Stock i _. Our company has been certified by the Minister of Health,
... Ko g B Exchange as one of the "Nadeshiko Brand" as a ‘% %ﬁa Labor and Welfare as a company with excellent
listed company that excels in the promotion of "‘C-avwb{_\.‘ implementation of initiatives based on the Law Concerning
encouraging women’s success in the workplace. the Promotion of Women's Advancement in Employment
(Women's Activity Promotion Law).

B SR AMOTBRIEDOHEE /Promote the activities of diverse personnel

‘/ REZRECHCENIERIUT, BAERACRGGESEGIFINS. [EREERN I GEESNTVET,

A ”? 2 2 A\ 2 : SR i
«_‘.~\ Flo. BBEEALBAERSENS. Hﬁé&hs@_ﬁ%)\ IRDA 500 DEREZZIITVET
I «n 2023 Our company has been selected by the Ministry of Economy, Trade and Industry (METI)
e R and the Tokyo Stock Exchange (TSE) as one of the "Health Management Issues" as a
' 2023 %!fi% ‘%d%%;ﬁ* company that particularly excels in health management.In addition, the Ministry of
fﬂ Ji ﬁ "é.“ @8 *ﬁ P Economy, Trade and Industry and the Japan Health Council have certified the company as a
Mo SR RiSdCHY £I14K500 "White 500 Corporation for Excellent Health Management.

m 5 @4E/Childcare Support Initiatives

I9Fre
e BESBAENSTETHR- MERLUT, (<3 HAJOREEZITVET.
*=HABEL ST SrICTEYE
Our company has acquired”Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports childcare.
*Acquired by Mitsui Fudosan Residential Co.,Ltd.

MITSUI FUDOSAN CO.,LTD
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